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About the Project

MORAL - Key Skills Micro-credentials for Employment and
Inclusion is a project funded by the European Commission
under the Erasmus+ Partnerships for Innovation - Forward
Looking Projects that aims to support disadvantaged groups
(long-term unemployed with emphasis on women and youth,
economically inactive women, and low-skilled adults)in
entering the labour market as well as to upskill employees
that are currently in entry-level (junior) job positions through
the development and validation of Key Skills forming a
'Passport to Employment'. To this end, micro-credentials and
asynchronous electronic learning materials for micro-courses
will be designed, developed, and pilot tested. The most
important skills for employment will be identified in four
European competence frameworks (LifeComp, GreenComp,
DigComp, EntreComp) through research with the
participation of employers. The project activities will involve
learners, employer representatives, VET providers, and policy
makers.

IXETIKA LLE TO £PYO

MORAL — Baoikég S€ELOTNTEG yLa TNV anacXOAnon Kot thv
cuunepiAnyn ival €va €pyo mMou XpnUoTodoTETAL Ao ThY
Eupwmnaikn Erutponn oTo maiolo ToU
TipoypApUUaToC Erasmus+ «ZUUMPAEELS yla TNV Kolvotopia -
MpOoypAUUATA LE TIPOOTITIKA YL TO LEAAOV, TO OTIol0 oTOXEVEL
0TNV UNOOTAPLEN LELOVEKTOUCGWY OUASWV (nakpoypovia
Avepyol e €Udoon OTIC YUVALKES KL TOUG VEOUG, OLKOVOLLKA
N eVEPYEG YUVOLKEG KOl EVAALKEG LE XaNAR e8ikeuon) oTnV
€l0080 TOUG oOTNV ayopd epyaciag, KabBwg Ko
otnv avafaduion twv SelotnTwy Twv £pyolOUEVWY TIOU
Bplokovtal emi tou TapoOvVIog ot apXLKEG (junior) Bfoelg
epyaoiag, péow TN avamtuéng Kat tng emkUPwWong BACIKWVY
ds§lotiitwv mou  amotedolv  éva «Aafatiplo  yia v
AnacxoAnon». Ma tov okomd auto, Ba oxediaotolv, Ba
avamtuxBouv  kat Ba  SoKluaoTtoUV  TUAOTIKA  ULKPO-
TIOTOTOLNTIKA KAl acUYXPOVO NAEKTPOVIKO EKTTALOEUTIKO
UALKO ylol oUvTopa padnuata. O o onuaviikég Se€LOTNTEC
yla tnv anacyoAnon 6o mpoodloplotolv o TECOEPA
EUPWIAIKA mhaiola LKAVOTHTWV
(LifeComp, GreenComp, DigComp, EntreComp) HEOW
€PEUVOG HE TN CUMUETOXN EPYOSOTWV. XTI SpAOTNPLOTNTEG
TOU TIPOYPAUATOC B CUUUETACYOUV HABNTEC, EKMPOCWTIOL
epyodotwv, mapoyol EEK kat urtieuBuvol xapagng moALTIKAG.

MORAL Pilot Testing Sessions Now Open

The MORAL project has entered an exciting new phase with
the launch of the pilot testing activities through the MORAL
asynchronous learning platform: https://elearn-
moral.projectsgallery.eu/

O TLAOTLKEG SOKLUEG TOU MORAL £Xouv §EKVAGEL

To £pyo MORAL eloépyetol oe plo. véa Kal Lolaitepa
oNUaVTLKA PAcn, Le TNV Evapen TwV TAOTIKWY SOKLUWY LECW
™G aolyXpovng €KMALSEVUTIKAG TAATPOPUAG TOU EpPyou
MORAL:_https://elearn-moral.projectsgallery.eu/
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Target groups, including employees in entry-level positions,
job seekers, economically inactive women, and other
disadvantaged learners, are invited to participate in the pilot
testing of the MORAL learning materials and micro-
credentials.

Participants will have the opportunity to:

¢ Access high-quality learning materials covering 20 key skills
for employment (MORAL Passport to Employment).

e Learn at their own pace through the online platform.

e Complete assessments designed to validate acquired
knowledge, skills, and competences.

* Receive recognition through the MORAL micro-credential
framework.

The pilot testing phase will play a crucial role in validating the
quality, accessibility, and relevance of the developed learning
content and certification procedures.

Ol opAdeC-0TOXOL, CUUTIEPIAAUBAVOUEVWY TWV EPYULOUEVWY
oc B£0£1C EloaywWYLKOU EMUMESOU, TWV ATOUWV Tou avalntouy
£PYOCL0, TWV OLKOVOULIKA [N EVEPYWV YUVOLKWV Kal AAAwWV
LLELOVEKTOUVTIWY EKTIOLSEUOUEVWY, KaAouvtal va
OUMUETACOYOUV OTIG TILAOTIKEG SOKLUEC TOU EKTALOEUTLKOU
UALKOU KOl TWV ULKpOTILoTOTtoLoewv Tou MORAL.

OL CUMETEXOVTEG Ba £XOUV TNV EUKaLpia va:

¢ Exouv mpooPaon og uPnAnG ToLOTNTAG EKTTALSEUTIKO UALKO
Tou KOAUTITEL 20 PBaoikég Se€LOTNTEG yla TV amacXoAnaon
(MORAL AwaBartrptlo yia tnv Anaoxoinon).

e MaBaivouv pe tov 81ko Toug pUBUO LECW TNG SLASIKTU KNG
mAatdopuac.

¢ OAokAnpwoouV afLoAoyNOELS TTIOU £XOUV OXESLOOTEL yLa TNV
ETUKUPWON TWV QAMOKTINOEVTIWV YyVWOoewv, Seflothtwy Kot
LKAVOTATWV.

e ATIOKTIOOUV ~ aVOYVWPLoN
HLkporioTtonoltjoswv MORAL.

péow  TOU mAaLciou

H mAotikn ¢aon Sokpwv Ba Stadpapatiost kabBoploTikod
POAO oTNV €MIKUPWON TNG TOLOTNTAS, TNC TPOCPRACLUOTNTAG
KOlL TNG OUVADELOG TOU EKTIALSEUTIKOU TIEPLEXOMEVOU KAl TWV
SLadikacuwy motomnoinong mou £xouv avarmtuyOet.

Join the MORAL Revision Classes

To complement the self-paced learning experience,
consortium partners are organizing national synchronous
revision classes for pilot participants.

These interactive online sessions aim to:

* Review key concepts covered in the learning modules.

* Clarify questions and provide additional guidance.

* Support learners in preparing for the assessment process.

e Encourage peer learning and engagement among
participants.

The revision classes provide valuable opportunities for
learners to deepen their understanding of the key skills and
maximize their learning outcomes.

Interested participants are encouraged to contact their
national project partners for further information regarding
schedules and registration.

NapakoAoudrote ta emavaAnmuika podnporta tov MORAL

Mo va umootnpiéouv tnv eunelpla g autoppuBULIOUEVNG
pabnong (He 1O O6WKO TOUG pPUBWO), oL €TAipOL TNG
Kowornpatiag Slopyavwvouv eBVIKA cUyxpova EMAVAANTITLKA
MOBOTA YLO TOUG CULETEXOVTEC OTLG TUAOTIKEG SOKLUEG.

AUTEC oL SLOSPAOCTIKEG SLOSIKTUAKEG OUVESPLEG €XOUV WG
otoyo:

e Tnv avooKOTNon PACIKWY EVVOLWY TIOU KOAUTITOVTOL OTLC
EKTIOLOEUTIKEG EVOTNTEC.
e Tnv anocadnivion EPWTHOEWV KoL TNV Tapoxn mPocbeTwv

odnyLwv.

eNa  umootnpifouv  TOUG  EKMOLSEUOWPEVOUG  OTNV
TiposTOLAcio Toug yia Tt Stadikaoia afloAdynong.

eTnv evBdppuvon TG aAlnhoSibaokaAiag Kot TG
OUPUETOXAC LETAED TWV CUUUETEXOVTWV.

Ta  emavoAnmuikd  pobnupato  mPoodEpouv  OTOUG

EKTIALOEVUOEVOUC TTIOAUTLUEG gUKalpieg va epfabuvouv Tnv
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KATovONnoN TOUG OXETIKA HE TIC POOIKEC SELOTNTEG KOL VA
LLEYLOTOTOLHOOUV Ta LaBNOLOKA TOUG AMOTEAECHATA.

OL  evlladepopevol  CUPUETEXOVIEG  KOAouvtal  va
ETIKOLVWVNOOUV UE TOUG €BviKkoUC €TAipOUG TOU €pyou yLo
TIEPLOCOTEPEG MANPOPOPLEG OXETIKA UE TO TIPOYPAUUA KOL TN
Sadkacia eyypadnc.

Awareness-Raising Workshops for Project Target Groups

Throughout the coming months, MORAL partners will
organize awareness-raising workshops targeting learners,
employees, job seekers, employer representatives, and other
relevant stakeholders.

The workshops will focus on:

e The importance of key skills for employability and career
development.

* The role of micro-credentials in lifelong learning.

* The benefits of the Passport to Employment.

e Opportunities offered through the MORAL learning
platform.

These events will contribute to increasing awareness of
innovative learning pathways and the growing relevance of
micro-credentials across Europe.

Epyaotrpla evnuépwong Kot gualcOntomoinong yuo Tig
OMASEG-OTOXOUG TOU £pYOU

Katd tn Sldpkela Twv EMOUEVWV HUNVWVY, OL €Taipol TOU
MORAL Ba Slopyovwoouv gpyacthpla gualodntomnoinong
TIou ameuBuvovtal oe poBntég, epyalOUEVOUC, ATOUA TIOU
avalntolv epyacia, €KMPOCWIOUG £PYodOTWY Kot GAAOUG
OXETIKOUG evbLladepdeVoUC.

Ta epyaoctripla Oa enikevipwBoUv ota £EAG:

¢ Tn onuaocia twv Backwv S£€loTATWY yLo TNV amacyoAnon
KOL TNV EMayyeALOTIKY eEEALEN.

¢ Tov pOAo TWV pLKpoTILoTOMOL oWV otn Sla Biou pabnon.

e Ta 0dp€AN Tou «Alafatriplou AlaoxoAnong».

e TIG euKalpieg OV TPoohEPEL N eKMALSEUTIKA TTAQTPOpUA
MORAL.

OL ekdnAwoelg autég Ba cupPaiouv otnv evioxuon tng
EVNUEPWONG - €LALOBNTOMOLNCNG OXETIKA LE KOLVOTOMES
EKTIOLOEUTIKEG  OLOpOUEG KOl TN Slapkwg auéavopevn
onuoocia Twv HIKporotonolosewv (micro-credentials) oe
0AOKANpPN TNV Eupwrn.

Training Workshops for VET Providers

As part of the project’s capacity-building activities, specialized
training workshops will be delivered for VET providers.

The workshops will introduce participants to:

e The MORAL methodology for developing micro-credentials.
¢ The design of learning outcomes and assessment criteria.

e European approaches and quality standards for micro-
credentials.

¢ Practical lessons learned from the MORAL development

EKIOUSEVUTIKA EpyOaoTAPLA Yla TOPOXOoUG EmayyeApatiking
Eknaidsuong kat Kataptiong (EEK)

210 mAaiolo twv ekmadevuTikwy Spdoswv Tou €pyou, Ba
uhomolnBoulv €efeLlSIKEVUEVA EKTIOLOEUTIKA EpyaoTHPLA YL
napoyou¢ Emayyelpatikng Exmaibeuong kot Kotdptiong
(EEK).

Katd tn SLapKela Twv EpyaoTnpiwy, oL GUMUETEXOVTEG Ba
yvwpicouv:

*Tn uebodohoyiaam  MORAL
LLLKPOTILOTOTIOL OEWV.

e Tov oxebLaoud HaBOnNCLOKWY OMOTEAECUATWY Kal KPLTNPLWV
alohdynonc.

yla v avamtuén

process.
N Co-funded by
el the European Union

Xpnuatodoteital and tnv Eupwmnaikn Evwaon. Qotdoo, oL anoPeLg Kot oL YVWUES
Tou ekdppdlovral aviKOUV OIOKAELOTIKA OTOUG CUVTAKTEG Kal Sgv avtavakAolv
anapaitnta tig andPelg tng Eupwnaikng Evwaong r tou Eupwmaikol Opyaviopol

Ektéleong yla tnv Ekmaidevuon kot tov MoAtiopd (EACEA). OUte n Eupwmaikni
‘Evwon oute o EACEA pmopoUv va BewpnBoulv umeBuvol yla aUTEC.




BIMC

Key Skills Micro-credentials:
A Passport to Employment and Inclusion

The training activities aim to strengthen the capacity of VET
organizations to design and implement innovative learning
opportunities that respond to labour market needs.

* TIC EUPWTAIKEC TIPOOEYYLOELG KOL TIPOTUTIAL TTOLOTNTAC YLa Ta
HLKPOTILOTOTIOLNTIKA.

e To POKTIKA paBrpota mou avtAndnkav amno tn Stadikacia
avantuéng tou MORAL.

Ol eKTTALOEVTIKEG SPAOTNPLOTNTEG OTOXEVOUV OTNV €vioyuon
™G KavotnTag Twv opyavicpwv EEK va oxedildlouv kal va
UAOTIOLOUV  KOLLVOTOMEG — EKTTALOEUTIKEG  EUKOULPlEG  TIOU
QVTOATIOKPLVOVTOL OTLG AVAYKEG TNG QYyOPAG EPYACLAG.

Upcoming 5th Transnational Project Meeting

The project consortium is preparing for the 5th Transnational
Project Meeting in Radom, Poland next 8th and 9th July. It will
bring together all partner organisations to review progress
and coordinate the final stages of implementation.

Main Objectives:

* Review the outcomes of the pilot testing activities.

* Analyse feedback received from learners and stakeholders.
e Discuss assessment and certification results.

e Evaluate the effectiveness of the learning materials and
platform.

e Plan the final dissemination and sustainability activities.

Expected Outcomes:

The meeting is expected to provide valuable insights into the
effectiveness of the MORAL learning ecosystem and support
the successful completion of the project. The discussions will
help partners refine final outputs, maximise impact, and
ensure the sustainability of the Passport to Employment
approach beyond the project lifetime.

EmepXOMEVN 5n SLAKPATLKH GUVAVTNON TOU £pyouU

H kowompafia tou €£pyou mMPOETOWAlETOL Yyl TNV 5n
SL0KPATIKI) cuvAvTnon Tou £pyou oTto Pavtop the MoAwviog
ot 8 kal 9 louAiou. H cuvavtnon Ba cuykevTpwaoel 6AoUG
TOUC €TAIPOUC TOU €pyou HE OKOTIO TNV afloAdynon Tng
TPOOSOU KAl TOV OUVIOVIOMO TwV TEAKWV otadlwv
uhomoinong.

Kuplol otoyot:

*AVOOKOTINGN TWV QMOTEAECUATWY Twv Spactnplotitwy
TUAOTLKACG SOKLUAC.

eAvaluon Twv oOYoAiwv Tou eARPOnoav amd TOUC
EKTIALOEVUOEVOUC KL TOUC evBladepopevoug dopeic.

e JUlATNON TWV AMOTEAECUATWY TG 0floAdynong Kot Tng
muotonoinong.

¢ AfLOAOYNON TNG QTIOTEAECUATIKOTNTAG TOU EKTIOULOEUTLKOU
UALKOU Kal Tng AatdOpUac.

*IXESLOOUOC TWV TEAKWV Spaoctnplotitwyv Sladoong Kat
Blwaotuotntac.

Avapevopeva anoteAéoparta:

H ouvdavinon avopévetalt va TipoodEPeL  TOAUTLUEC
TANPOdOPIEC OXETIKA HME TNV OATMOTEAECHATIKOTNTA TOU
ekmadeuTiko olkoouatrpatog MORAL kal va GUPPBAAsL oTNY
erutuxy olokAfpwon Ttou épyou. OL oulntioelg Ba
BonBrioouv TOUuG E£TAlPOUG VO TEAELOTOLCOUV TO TEALKA
QTOTEAEOUOTA, VA LEYLOTOMOLIOOUV TOV QVTIKTUTIO KOl Vo
Staodaricouv tn BLwoLpOTNTA TNE TPOCEYYLoNC «AlaBathiplo
yla tnv AltacxoAnon» kat LeTd T ARén tou £pyou.

Learn more about the Project

For more information, visit the project website at:
www.moral.projectsgallery.eu

MaOete neplocoTEPA VLA TO £pYO

MNa neploootepeg nAnpodopisg, emokedpOeite Tov LoTOTONO
Tou £pyou otn dievBuvon: www.moral.projectsgallery.eu

N Co-funded by
el the European Union

Xpnuatodoteital and tnv Eupwmnaikn Evwaon. Qotdoo, oL anoPeLg Kot oL YVWUES
Tou ekdppdlovral aviKOUV OIOKAELOTIKA OTOUG CUVTAKTEG Kal Sgv avtavakAolv
anapaitnta tig andPelg tng Eupwnaikng Evwaong r tou Eupwmaikol Opyaviopol

Ektéleong yla tnv Ekmaidevuon kot tov MoAtiopd (EACEA). OUte n Eupwmaikni
‘Evwon oute o EACEA pmopoUv va BewpnBoulv umeBuvol yla aUTEC.



http://www.moral.projectsgallery.eu/
http://www.moral.projectsgallery.eu/

BIMO

Key Skills Micro-credentials:
A Passport to Employment and Inclusion

To access the MORAL e-learning platform: https://elearn-
moral.projectsgallery.eu/

To stay updated, follow the project on social media:

https://www.facebook.com/profile.php?id=61561741351601
(Facebook)

https://www.linkedin.com/company/moral.eu/ (LinkedIn)

mAatdopua
https://elearn-

npoocfacn otnv
MORAL:

Ma va ONOKTACETE
NAEKTPOVIKAG naénong
moral.projectsgallery.eu/

Ma va MEVETE evnuepwHEVOL, akOAOUONOTE TO £pyo oTA
HEOO KOWVWVIKAG SLKTUWONG:

https://www.facebook.com/profile.php?id=61561741351601
(Facebook)

https://www.linkedin.com/company/moral.eu/ (LinkedIn)

Contact Us

MMC - Mediterranean Management Centre
16, Imvrou Street, 1055 Nicosia, Cyprus

+357 22 466633
europeanprojects@mmclearningsolutions.com
http://www.mmclearningsolutions.com/

Emwkowvwvnote podl pog

MMC - Mediterranean Management Centre
066¢ luBpou 16, 1055 Asukwola, Kimpog
+357 22 466633
europeanprojects@mmclearningsolutions.com
http://www.mmclearningsolutions.com/

Project Agreement Number: 101132909

AplOpoG oupdwviag Epyou: 101132909
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